
The Biggest Loser

See Health and Wellness in America: The Consumer Perspective,  

 
See, e.g.

The Biggest Loser available at
 

Obesity Rates & Trends Overview

Id.
 The Costs of Obesity Among 

Full-Time Employees see also Defining Adult 
Overweight and Obesity

Childhood Obesity Facts

The Economic Impact of Obesity in the United 
States

Id. 
Id
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Id. 

Id. 
Id.  

available at

See Who Can Really Afford to Eat Healthy in the U.S.?

supra 

ObamaCare Employer Mandate

See generally 



IT SAVES TO BE HEALTHY

A. A Brief History of Wellness Benefits 

B. Wellness Benefit Options  

See Health and Wellness in America: The Consumer Perspective  
See The Law, Policy, and 

Ethics of Employers’ Use of Financial Incentives to Improve Health

See Workplace Wellness Programs

supra 
Id.  
Id. 

Companies Offer Wellness Programs To Cut Insurance Costs

See id. 
Id. 

Your Company Wants to Make You Healthy
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Employer Health Benefits

C. Incentives for Employer Involvement in the Promotion of Employee Wellness  

Id.
 

Identifying Best Places to Work: 
US and Globally

Trends from the 2013 FORTUNE 100 Best Companies to Work 
For®, 

 supra 
supra 

Increasing Employee Participation in Corporate Wellness 
Programs
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Worksite Health Promotion: Fact or Fantasy, 

See ObamaCare Employer Mandate, supra 
See Obesity and Workers’ 

Compensation: Results from Duke Health and Safety Surveillance System

Wellness in the Work Place: Potentials and Pitfalls of Work-Site Health 
Promotion

supra 

Recent 
Experience in Health Promotion at Johnson & Johnson: Lower Health Spending, Strong 
Return on Investment

Workplace Wellness Programs 
Can Generate Savings

Getting Healthy, With a Little Help from the Boss

Id. 
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D. Spouse and Child Involvement  

See id.  
supra 
supra 

See  

See id.
See id.
See id
See supra 
Health Care Survey Finds Spending on Corporate Wellness Incentives to Increase 15 

Percent in 2014

supra 
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Health Care Survey Finds Spending on Corporate Wellness Incentives to Increase 15 
Percent in 2014 supra 

Id.
See Stay Well Together: When Employers Extend Wellness 

Programs to Employee’s Families, Everyone Benefits, available 
at 

Id.
Id.

Id.
Id.
See Exercise Options, available 

at 

Id. 
Id. 
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Id.
Id.  
Id.

Familial Aggregation in Physical Activity

See infra 
See Youth Development  

Fit Parents, Happy Kids, 

Kids Klub

See NAWHC Onsite Fitness Center Benchmarking Survey - 2011
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E. Why Should We as a Society Promote Employer-Provided Wellness Benefits?  

See supra 
The Rationale for Federal Policy to Stimulate Workplace 

Health Promotion Programs
Id.

supra 
supra 

Id.
See id. 
See 

The 
Association of Health Status, Worksite Fitness Center Participation, and Two Measures of 
Productivity,

What Factors 
Influence Participation in an Exercise-Focused, Employer-Based Wellness Program?
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Factors Associated with Participation or Nonparticipation in a 
Workplace Wellness Center

supra 
See infra 

supra 

See id. 
Receipts by Source: 

1934-2020

Your 2014 Federal 
Taxpayer Receipt

See supra 
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A. What Is Included in Gross Income?  

Commissioner v. Glenshaw Glass 
Co.

Glenshaw Glass

B. What Is Excluded From Gross Income?  

on-premises

Id. 

See The Story of : Toward a Modern Concept of 
Gross Income in

Glenshaw Glass Co.
Id.  
See infra 
See supra 

supra 
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business premises

operated by

See
See supra 

 
See

§ 1A:18.05 On-Premises Gyms and Other Athletic Facilities in 
 

Id. 
Id.  

See supra 
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See see also 

See It’s Ten O’Clock: Do You Know Where Your Vice-Principal 
Is? The Effect of on Vice-Principal Liability In Texas, 

See id.
See Tax Incentives for Companies Who Offer Gym Memberships

Money and Trinkets Provided for Wellness

See id. 

See Gym Membership 
Statistics

 The Best Gym Deals in America, 
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A. Tax Code as Incentive for Socially Desirable Behavior  

See Where Americans—Rich and Poor—Spent Every Dollar in 
2012

See Consumer Socialization

See

Id. 

See
See The (Im)balance of Externalities in Employment-Based 

Exclusions from Gross Income

Id. 
See id.
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See supra 
Tax Complexity, Reform, and the Illusions of Tax Simplification

See Credits and Deductions: An Experimental Test of 
the Relative Strength of Economic Incentives

Id. 
See Everything Is Tax: Evaluating the Structural 

Transformation of U.S. Policymaking, 
Id. 
Id.   

Id.
See id. 
See id.
Id.
See id.
See Regressive Tax
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Law of Diminishing Marginal Utility

See 

See  The Equity of a Tax System  

See id.  
Who’s Afraid of Personal Responsibility? Health Savings 

Accounts and the Future of American Health Care
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See 

Cf. id. 
Frequently Asked Questions

supra  
See id. 
Id. 
Id. 
See supra 
See supra 



INDIANA LAW JOURNAL

off-premises

See On-Site Corporate Fitness Facilities Give Companies 
Competitive Edge

See 

See, e.g. Working at Zimmer Biomet

See

supra 
See supra 
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B. Other Options Besides an Exclusion from Income Tax 

C. Limitations and Concerns  

supra  
Id.
See, e.g. supra
Id.
Id
See supra 
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See Your 2014 Federal Taxpayer Receipt supra 

See supra 




